                                                                     Analysing Newspaper Articles in H&SC
Contextualise your learning. Read the following article and write down its relevance to what we are learning about currently. Highlight the key words that are important in this article.


What is your opinion regarding this subject matter?





Any unfamiliar terminology:

Relevant data. What information from this article could you use in your coursework.
Bases of discrimination – 
Discriminatory behaviour – 
The effect – 
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Female NHS staff in England earn nearly a quarter less than their male colleagues, figures show.
The data covers more than one million workers in England from doctors and managers to nurses and cleaners.
It showed that the average full-time female worker is paid £28,702 a year in basic salary. That compares to the £37,470 average pay for men - a gap of more than 23%.
The total excludes bonuses and overtime that are paid on top of basic pay.
· NHS pay: Unions agree deal for 1.3 million staff
· Top women doctors lose out in NHS pay stakes
· Final gender pay gap figures revealed
· Top women doctors earn less than men
Last month the BBC revealed 6.5 times as many male consultants as female received the top platinum bonus worth £77,000 a year.
The data, compiled by NHS Digital for the government using mean rather than median averages, also provided a breakdown for doctors of all grades.
It found a gender pay gap of 15% with male doctors paid £67,788 in basic pay, compared to the £57,569 female doctors receive.
Dr Sally Davies, of the Medical Woman's Federation, said the findings were disappointing, but not surprising.
"It reflects the fact that men are more likely to make it into senior positions. It is the same issue we have seen in the rest of the economy.
A Department of Health and Social Care spokesperson said: "We are committed to ensuring that our hardworking NHS staff are rewarded fairly and equally for their work regardless of gender.
"The department is working closely with NHS organisations to support them in closing their gender pay gaps and has committed to an independent review of the gender pay gap in medicine."
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